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Environmental & Sustainability Policy 
At iM2, we are committed to minimising the impact of our operations on the environment and the 
communities we work within. Recognising the health impacts of climate change and reducing our 
operational greenhouse gas emissions remains a top environmental priority. 
 
We believe that one of the greatest opportunities to enhance our responsible business performance (and 
that of our clients and supply chain) is with the continual improvement of our business processes. This 
aligns with our core company commitments of protecting people, developing our workforce, improving 
environmental outcomes, collaborating with our supply chain, and enhancing communities. 
 
We strive for the highest standards of environmental and social performance for our employees, business 
partners, and all stakeholders, acknowledging that every individual deserves a safe, healthy, and 
sustainable environment. 
 
This Policy forms an integral part of our Environmental Management System (EMS), certified to ISO 14001, 
and ensures compliance with all applicable environmental legislation and other relevant obligations. 
Beyond mere compliance, it reflects our commitment to environmental protection, continual improvement, 
and sustainable development. 
 
It embodies our proactive approach to addressing climate change, enhancing biodiversity, improving 
resource efficiency, and advancing sustainability, in alignment with current global and national 
environmental priorities. We also recognise our social responsibility, ensuring that our activities 
contribute positively to the wellbeing, equality, and resilience of the communities and individuals affected 
by our work. 
 
We are committed to understanding and managing the environmental, economic, and social impacts of 
our operations throughout their entire lifecycle, with the aim of delivering sustainable and responsible 
solutions. This Policy seeks to embed the consideration of social, environmental, and economic impacts 
into the decision-making processes of our employees and supply chain partners. We will strive to: 

 minimise greenhouse gas emissions, waste, and resource consumption, protect the 
environment, enhance biodiversity, and use sustainable materials where appropriate 

 effectively prevent pollution of air, land, and water arising from our operations 

 monitor, measure, and transparently report our environmental performance and progress 
toward a low-carbon, resilient business 

 promote the sustainable and efficient use of energy and natural resources while controlling 
environmental effects 

 encourage our supply chain partners to adopt a proactive approach to sustainability and 
deliver responsible solutions 

 work collaboratively with suppliers to evaluate and improve environmental and social 
performance across our supply chain 

 ensure compliance with all relevant environmental legislation and obligations, and monitor, 
report, and review performance against targets and objectives 

 identify and address environmental risks and opportunities, including those from extreme 
weather, supply-chain disruption, and climate adaptation 

 train and engage employees to drive continual improvement and champion environmental 
responsibility in their daily work 

 encourage employees to take personal responsibility for the efficient use of resources, 
materials, and energy 
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 integrate environmental and sustainability principles into strategic direction, decision-making, 
and everyday operations 

 promote fair working practices, community engagement, and equality, diversity, and inclusion 
throughout our operations and supply chain 

 actively support biodiversity and nature recovery through collaboration with environmental 
charities, community organisations, and local initiatives. 

 
We expect all employees to work with the company in implementing this policy and to ensure that their own duties 
are carried out, as far as reasonably practicable, with minimal risk to the environment. 
 
Employees are actively consulted, with structured opportunities for feedback to help drive continual 
improvement in environmental performance. 
 
Where possible, we also expect our business partners to collaborate with us and support our commitment 
to improving environmental and sustainability performance through innovative thinking and the 
application of best practices to achieve our objectives and targets. 
 
Protecting the environment is a shared responsibility. A positive environmental culture cannot be 
achieved by management alone; everyone has a role to play in meeting our individual and collective 
responsibilities. 
 
This Policy will be communicated to employees, delivery partners, and other interested parties, and will 
be reviewed annually. 
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